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Thepurposeofthisstudyistoinvestigatethequalitativecontentsoftheinteraction
betweenjobcandidatesandorganizationsduringthejobhuntingprocess.Thejobhunting
processisdefinedasthepre-entryinvestigationperiodoftheorganizationalsocialization
process（Moreland& Levine,1982）.Twointerviewersconductedmultipleinterviewsofthe
sameintervieweesfortriangulation.Intervieweeswerealfemalejuniorcolegestudents.The
narrativeofoneoftheintervieweeswasanalyzed with attention tothefolowing four
categories:detailsofjobhuntingexperience;theinteractionwithorganizations;themeaning
ofjobhunting;minorityidentityasajuniorcolegecandidateversusafour-year-university
candidateinthejobhuntingsituation.
Keywords:organizationalsocialization（組織社会化），jobhunting（就職活動），qualitative
research（質的研究），juniorcolegestudents（短期大学生）
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